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ANNOUNCEMENT OF MAJOR BENEFIT IMPROVEMENTS 
Adopted by the Board of Trustees 

25% INCREASE IN BENEFIT ACCRUALS 
and  

IMMEDIATE VESTING 

To: All Active Participants in the LIUNA National (Industrial) Pension Fund, 
Participating Local Unions & District Councils, and Contributing Employers 

We are pleased to announce that the Board of Trustees (the “Board”) has amended the 
Pension Fund’s Rules & Regulations in two significant ways: 

25% Increase to All Benefit Accruals Earned on and after January 1, 2026 

All benefit accrual rates for Pension Credits earned on and after January 1, 2026 have been 
increased by Twenty-Five Percent (25%). This means the benefit amount earned at each 
contribution rate will increase by 25%. For example, if the monthly benefit earned for a 
Pension Credit in 2025 was $100, a Pension Credit earned in 2026 and later years will be 
worth $125 at normal retirement. The Fund pays monthly benefits for a pensioner’s 
lifetime and, depending on the pension option chosen at retirement, for the lifetime of a 
surviving spouse. 

This benefit increase adds to the 30% increase approved by the Board for Pension Credits 
earned on and after January 1, 2025. 

Immediate Vesting of Accrued Pension Benefits 

All benefits accrued by a Participant who completes at least 1 hour of Covered 
Employment after December 31, 2025, will be immediately and fully vested. There is no 
longer a waiting period to become vested in a pension benefit once an individual becomes 
a Participant in the Plan (generally defined as completing 1,000 hours of service in 
Covered Employment within a 12-month period). This immediate vesting includes 
benefits accrued before January 1, 2026, unless a Participant forfeited those accrued 
benefits due to a Permanent Break-in-Service before January 1, 2026. 

The Vesting Status of employees who left Covered Employment before January 1, 2026, 
or who leave Covered Employment before becoming Participants in the Plan after 
December 31, 2025, will be determined under the Rules & Regulations in effect before 
2026.  
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The Board was able to adopt these important benefit improvements because the Pension Fund 
remains solidly in the “Green Zone” under Federal pension funding standards and is approaching 
100% funding of accrued benefits. 

These improvements are another indication of the Board’s commitment to prudently enhancing 
the Fund’s benefit program while maintaining a strong financial base to ensure that the Fund’s 
pension promises will always be kept. In July 2021, the Board increased the benefit accrual rates 
by 20% for most active participants. In 2024, the Board removed the 30-year cap on Pension 
Credits so that active participants can earn Pension Credit for every year that they work in 
Covered Employment. Additionally, as mentioned, the Board approved a 30% benefit increase 
for Pension Credits earned in 2025. 

The Board will continue looking for opportunities to further improve the Pension Fund’s benefit 
program without jeopardizing the Fund’s financial stability. As always, the Board is mindful that 
the Fund’s long-term stability, like that of all other multiemployer pension funds, depends 
largely on the investment markets’ performance and the continuation of a strong participation 
base. 

Please do not hesitate to contact the Fund Office with any questions about this notice at 
1-800-544-7422. You may view the actual plan amendments on the Pension Fund’s website: 
www.Lnipf.com.

Thank you for your participation in the LIUNA National (Industrial) Pension Fund. 

Sincerely, 

BRIAN KANIEWSKI 
Fund Administrator 

http://www.lnipf.com./



